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WORKFORCE AND EDUCATION TEAM EXECUTIVE SUMMARY 
 

Team Leaders:  Anette Smith-Dohring, Sutter Health, smitha2@sutterhealth.org 
Willy Duncan, Sierra College, wduncan@sierracollege.edu 
Gayle Garbolino-Mojica, Placer County Office of Education, 
ggarbolino@placercoe.k12.ca.us 
Brian Bedford, Align Capital Region, brian@aligncap.org 
Phil Garcia, California State University, Sacramento, garciap@csus.edu 

 
 

COLLEGE AND CAREER READINESS 

Ensuring availability of a highly skilled workforce is a critical component to a thriving economy. 
Highly articulated pathways that integrate college and career preparation for students is a proven 
model for maintaining student engagement, and preparing students for postsecondary degrees and 
industry recognized certificate programs that meet workforce demands to drive economic growth. 

Requested Action:  

 Reauthorization and expanded support of the Carl D. Perkins Act. 
 Continued support of the Workforce Innovation and Opportunity Act (WIOA) 
 Support for the CTE Excellence and Equity Act within Perkins 

Summary of Background: A skilled workforce is critical to the economic success of California’s 
Capital Region. Full funding and implementation of WIOA and the Perkins Act will continue to 
strengthen the coordination between education systems, training, and supportive services programs 
to assist students in gaining the academic, career and technical skills they need to meet workforce 
demands. Adequate funding is important, as well as accessibility. 

In the Perkins Act Reauthorization, we are advocating for a focus on advancing the implementation of 
pathways that effectively integrate college and career readiness and augmentation of the college and 
career pathway infrastructure established by previous rounds of Perkins. Work is also underway for 
establishment of common performance measures across programs under WIOA to facilitate greater 
alignment across systems. Continued financial support for the workforce development system is 
critical to insure that the needs of the employers are being met to support economic growth. WIOA 
and Perkins are not only necessary for the infusion of workforce skill development within education, 
but these pieces of legislation provide the platform for regional business and education leaders to 
work together to drive economic and workforce development.  

Last year, legislation was introduced which would amend Perkins to include funds to support 
innovation in CTE and redesign the high school experience for historically underserved students. As 
our region continues to grow and diversify, we want to continue to connect our students with 
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opportunities that would prepare them for the 21st century workforce. In many respects, our economic 
vitality depends on our ability to prepare our students for the jobs that meet the current and future 
demands of local industries. The challenge of keeping career instruction relevant and aligned to 
current employer demand is at times daunting for our region and others across California. Our 
demonstrated commitment and strong involvement from our business leaders have made achieving 
this goal much more realistic. Passage of this legislation would allow our region to be agile, 
progressive, innovative, and impactful in our efforts to create pathways to strengthen local industries 
and continue the economic development of our region. 

 

EDUCATIONAL ATTAINMENT AND PRODUCTIVITY 

America’s economy runs on human capital, and a college degree or industry recognized certificate is 
key to helping Americans pursue the meaningful careers that are crucial to our nation’s 
competitiveness and a strong middle class. Researchers have found that by 2020, 65 percent of all 
jobs in the economy will require postsecondary education and training beyond high school.1 As our 
region works to prepare our youth for career and college opportunities, we strongly recommend 
reciprocal investments in ensuring access for these students. Financial aid helps keep college 
accessible and affordable for millions of Americans, while other federal programs ensure that our 
colleges are able serve local students to the fullest extent possible by providing funds for on-site 
support, and support for transitions to and through postsecondary.  

Requested Action:  
 Reauthorize the Higher Education Act with a focus on affordability, accessibility and 

accountability. 
 Fully fund key financial aid and student services programs, including Pell Grants. 
 Fully support veteran students as they transition to the civilian workforce. 

Summary of Background: The California Capital Region’s public and private institutions of higher 
education have aligned themselves to ensure that a successful “pathway to prosperity” is accessible 
and high-performing. Our higher education recommendations are designed to expand opportunities 
for educational success by more effectively targeting federal dollars to where they will have the most 
positive impact. The reauthorization of the Higher Education Act (HEA) provides the ideal vehicle to 
strengthen the federal programs that contribute to student success and make improvements to our 
system of federal student aid.     

Further, with an estimated 1.8 million veterans residing in California, our state’s veteran population is 
the largest in the nation. Higher education provides critical academic and career training for returning 
veterans, which includes assisting with the often-difficult adjustment many face when transitioning to 
life after military service, and particularly after combat deployment. 

                                                            
1 https://cew.georgetown.edu/wp-content/uploads/2014/11/Recovery2020.ES_.Web_.pdf 

mailto:rdugan@metrochamber.org
http://www.metrochamber.org/

